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LEADING
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first,
you need to know
Who you are
and
what you want.
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cc: jacilluch - https:/ /www.flickr.com/photos/70626035@N00
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when you are
working at your best
that’s like... What?



when you are
working at your best
that’s like... What?

and what kind of *X”%
and 1s there anything else
about “X”¢



cc: See-ming Lee (SML) - https: . om/ photos/718973657@,N00
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how 1s your
NEED for RESPECT
alive right now?



Drama,
Triangle
Stephen Karpman







Leading in a
Changing System



What can we build
and thrive on when
everything changes®



It’s all about
Relationships
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We need new Kinds
of Relationships
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We want productive
Relationships
with
Trust - Help -



Successful Leaders
go first in developing
these Relationships



these new kinds of
Relationships
are unknown and scary<



Attention

Develop Relationships

Identity

Intention

TrustTemenos Leadership Wheel



improving
with intention






making a difference
with intention






improving
making a difference
with intention
























Olaf Lewitz Christine Neidhardt Scott Downs

LEADING WITH INTENT

Christine Neidhardt and Olaf Lewitz

SHOWING 0P

Become the Leader You feel called to be
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or the Spacs Yoo want to create

e e Books:
Leading with Intention
Leading with/in tension
https://leanpub.com/leadingwithintention
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https://leanpub.com/leadingwithintention

And above all,
watch with glittering eyes
the whole world around you
because the greatest secrets
are always hidden
in the most unlikely places.
Those who don'’t believe in magic
will never find it.
- Ronald Dahl






TrustTemenos

f;} www.TrustTemenos.com

Academy

e Books on leanpub: Showing Up - Leading with
Intention

e Certified Agile Leadership Courses (CAL1 + CALR)
¢ TrustTemenos Leadership Academy
¢ Coaching School of Witchcraft and Wizardry (COWW)

® Coaching & Mentoring




