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We Get it

Happy 
& 

Engaged

Employees





Hierarchical based 
Meritocracy 
has it’s limits



How did we tackle this?  



What went wrong?

Chip’s Glass??





How the Recognized System works
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Awareness Over Transparency

Back Office Appreciation

No Forced Recognitions

Positive Ledger

What have we Noticed?



How could you take something today 
that’s making employees happy and 

make them happier?


