How to hire a CEQO

(with agility)

Agile /\L '

Business

Consortium

29

1994 - 2019







our

we
How #p hire;& CEO
(with agility)

SO m?

Agile /\L '

Business
Consor tium

29

1994 - 2019




Tell me about a time when you’ve
been so bored in an interview that
you’ve fallen asleep.
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How will business agility help me

Q deal with Brexit?
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Speak persuasively for five minutes
about something you believe to be true
or important, but about which you
expect others to think differently.
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The Interview



What did we learn?

People are more real when context is more real.
Real collaboration is hard to do, but better for everyone.
A little trust allows people to shed some armouir.

Who the people in front of us really are.












Get in touch

Geof Ellingham

Chair, Agile Business Consortium

T: 07990 574667
E: geof@agilebusiness.org

W: agilebusiness.org
W : @geof.ellingham
m : in/geofellingham

@Agile_Biz
agilebusiness.org

[m] 81 [m]
[=]

This material is licensed under the
Creative Commons Attribution-
ShareAlike 4.0 International
License.

You are encouraged to use, share
and adapt this material, provided
that you credit the Agile Business
Consortium as the source and
indicate if changes were made.

To view a copy of this license, visit
http://creativecommons.org/licens

es/by-sa/4.0/ or send a letter to

Creative Commons, PO Box 1866,
Mountain View, CA 94042, USA.
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